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Healthcare could be one of your largest
expenses In retirement.

Medicare won’t cover everything.
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Your employer is helping you save money exclusively for
healthcare expenses in retirement.
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Your employer’s retirement healthcare solution
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Retirement Plan RHSP

Planning for general expenses Planning for healthcare expenses

« Taxable distribution of pre-tax contributions « Tax-free reimbursement of qualified medical expenses
» Beneficiaries » Coverseligible dependents

* Assets may be passedto estate after death » Balance forfeited at death if no eligible dependents

Income Security + Healthcare Security = Total Retirement Planning
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Understanding
your RHSP account
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Contributions TIAA-CREF Lifecycle
Mutual Funds

You can transfer accumulations or reallocate future contributions

TIAA-CREF TIAA-CREF
Lifecycle Mutual Money Market
Funds* Mutual Fund**

*TIAA-CREF Lifecycle Mutual Fundsare the defaultinvestment optionin your RHSP plan.

As with all mutual funds, the principal value of a Lifecycle Fund isn’'t guaranteed at any time and will fluctuate with market ch anges. The target date approximateswhen investorsmay plan to
start making withdrawals. However, you are not required to withdraw the fundsat that target date. Afterthe target date has been reached, some of your money may be merged into a fund
with a more stable asset allocation.

Lifecycle Fundsshare the risks associated with the typesof securitiesheld by each of the underlying fundsin which they in vest. In addition to the feesand expensesassociated with the
Lifecycle Funds, there isexposure to the feesand expenses associated with the underlying mutual funds.

**¥You could lose money byinvesting in the fund. Although the fund seeksto preserve the value of your investmentat $1.00 per share, it cannot guarantee it
willdo so.An investmentinthe fundis not insured or guaranteed by the Federal Deposit Insurance Corporation or any other government agency. The fund’s
sponsor has no legal obligation to provide supporttothe fund,and you should not expectthat the sponsor will provide finan cial supportto the fund at any
time.

You should consider the investment objectives, risks, charges and expenses carefully beforeinvesting. Please call 877-518-9161 or go to TIAA.org/prospectuses
for current product and fund prospectuses that contain thisand other information. Pleaseread the prospectuses carefully beforeinvesting.



TRIPLE
TAX-FREE

HEALTHCARE SAVINGS

« Tax-free employer contributions
« Tax-free earnings

« Tax-free reimbursementfor qualified medical expenses



Tax efficiencies help you preserveretirementincome

Pay with
RHSP Account

Tax-free withdrawal =~ >~

1,000
RHSP 5 S

$1,000

e medical bill

Pay with e
retirementplan -~
account -

Taxable withdrawal

$1,500

Retl rement Plan 33% federal income tax bracket

Thisis a hypothetical example forillustrative purposesonly. It assumes the retirement plan account doesnot include after-tax contributions. Actual tax consequenceswill vary based on a
variety of factors, including your tax bracket and the type of contributionsmade to your retirementplanaccount. Please con sult a tax advisor for assistance with your particular situation.
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FIRST STEP: Move money into TIAA-CREF
Money Market Mutual Fund

|
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Call the Emeriti
Service Center

OR

!

Log on to your
account at TIAA.org
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Medicare &
insurance
co-pays

. RHSP Assets

If a medical expenseis not qualified as defined by IRS Section 213(d), the reimbursement

request is denied.

Medicare &
insurance
deductibles

» Reimbursement for qualified IRC
Section 213(d) medical expenses?

= Benefits available to you, your spouse
and eligible dependents

= Must meetvesting requirements
whenyou leave employment, based
on plan rules determined by your
employer

eg 0
Emeriti -
Retirement Health

DEBIT

VISA

Rx Debit Card

Pay directly from your account at the time of service
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When are you eligible for Medicare?

You are eligible to join
Medicare when:

You reach age 65 or, if under
age 65, you qualify because
of a disability or another
special situation.

and

You are a U.S. citizen or legal

resident and have lived in the

United States for at least five
consecutive years.

The “Age 65” Rule:

If you are already getting Social Security

when you turn 65, you will automatically

be enrolled in Medicare on the 1stday of
the month you turn 65.

You have to be 65. Your spouse’s age
doesn’t count.

If you are close to age 65 but not
collecting Social Security, you will need
to sign up for Medicare.

Contact Social Security three months
before you turn age 65.
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Government Plans

Medicare Medicare

Helps with
hospital costs

Helps with
doctor costs

_/é MEDICARE HEALTH INSURANCE
N

JOHN L SMITH

Medicare Number/Numero de Medicare

1EG4-TE5-MK72
Entitled to/Con derecho a

HOSPITAL (PART A)
MEDICAL (PART B)

Coverage starts/Cobertura empieza

Medicare

Part C

Medicare
Advantageplan

Combines parts
A+B
in one plan

Provided by
Private health
insurance companies
that offer Medicare
Advantage

[H

Private Plans

Medicare
Part D

Private
drug plan

Helps with
prescription costs

Provided by
Private health
insurance
companies

Medicare
Supplement

Helps cover costs
not paid for by
Medicare

Provided by
Private health
insurance
companies
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Medicare Part A:
You are automatically enrolled at age 65; Medicare Part A is secondary

to your employer’s active health insurance.

Medicare Part B:
You can defer enroliment until you leave employment.
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Retiree health
Insurance
options




¥CVSHealth ea3etna

* Pharmacy expertise * Holistic member health solutions

* |nnovative solutions

* Immediate care access at
MinuteClinic Health Hubs
across the nation

* Comprehensive programs to help
you achieve your best health

* Focus on healthcare resources at
the local, community level

Comprehensive Personal Local
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Available for you, your spouse and other qualified dependents.

Three Medicare Advantage plans

Threeprescription drug plans
@,

n Oneoptional dental plan

Monthly premium rates vary by plan and zip code.

Threepre-65 medical/Rx plans for dependents
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RHSP retirees are more confident about their healthcare knowing they have access to
employer-sponsored, richer group coverage than retiree health plans on the individual market.
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Wide range Emergency
of benefit National No network*  Over 65,000 & urgent
coverage restrictions  pharmacies careoutside
coverage
U.S.
You are always welcome to use any in-network pharmacy. grone ****i """"
You are not restricted to using a CVS Pharmacy® 4 5 S :
*Provider must be eligible to receive Medicare payment ' tar S

. **Medicare evaluates plans based on a 5-star rating system. Star Ratings are calculated each year and may change from one year to the next. Aetna’s overall Part C and Part
D rating is 4.5 for 2020.
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Be reimbursed
$1,000 every 36 months

Free gym memberships

Get help anywhereon
your health journey
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Medicare Advantage
plans (Part C) MUST
cover all Medicare-
approved services

* One step for you
= One medical ID card

= One Explanation
of Benefits

Visityour doctor
Useone ID card
Make co-payment

Aetna makes all remaining payments
according to plan benefits
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Rx Standard
Plan

You can enroll only in the stand-alone Rx Standard Plan
to preserve your options to enroll in a medical plan later
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Resources and
next steps
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Review the insurance
enrollment kit

Call Emeriti Service
Center: 866-363-7484,
option #2, if you have
guestions.

R

Receive personalized
guidance

Call Aetna benefits
specialists: 855-212-5666

/m—)

Enrollin Aetna
retiree health insurance

Log on to:
MyEmeritiBenefits.org
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Income Healthcare Total
Security Security Retirement

Planning

OTIAA — Emeriti-
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The Emeriti Program is delivered in collaboration with TIAA, CBIZ RPS, Aetna Life Insurance Company, and HealthPartners.

Emeriti, TIAA, CBIZ RPS, Aetna Life Insurance Company, and HealthPartners are independent corporations and are not legally af filiated. The full name of Emeriti
Retirement Health Solutions is The Emeriti Consortium for Retirement Health Solutions, an lllinois Nonprofit Corporation. Emeriti Retirement Health Solutions is not an
insurance company, insurance broker or insurance provider.

Teachers Insurance and Annuity Association of America (TIAA) is Emerit’'s accumulation record keeper, trust services provider, and investment manager. TIAA is a
leading provider of financial services to nonprofits offering investing, banking, advice and guidance, and retirement services. TIAA has helped institutions and
individuals pursue financial w ell-being for more than 100 years.

CBIZ RPS provides services in connection w ith the Emeriti group insurance administration and Emeriti medical expense reimbursement processing. Headquartered in
Cleveland, Ohio, CBIZ RPS has 26 offices around the country and more than forty years of experience in providing full-service benefits services supporting
employees and retirees in organizations nationw ide.

Aetna Life Insurance Company is the primary health insurer for the Emeriti Program, providing fully insured medical insurance and health-related products. For over
150 years, Aetna has been an innovator in the delivery of insurance solutions and is a nationw ide provider of Medicare-approved Part D prescription drug services.

For Minnesota institutions and their Minnesota-resident retirees, HealthPartners provides participants w ith medical insurance and health-related products.
HealthPartners is the largest consumer-governed nonprofit health care organization in the nation.

The TIAA group of companies does not provide tax or legal advice. Taxpayers should seek advice based on their ow n particular circumstances from an independent
tax advisor.

TIAA-CREF Individual & Institutional Services, LLC, Member FINRA, distributes securities products. Annuity contracts and certificates are issued by Teachers
Insurance and Annuity Association of America (TIAA) and College Retirement Equities Fund (CREF), New York, NY. Each is solely responsible forits ow nfinancial
condition and contractual obligations.

Investment, insurance and annuity products are not FDIC insured, are not bank guaranteed, are not deposits, are not insured by any federal
government agency, are not a condition to any banking service or activity, and may lose value.

©2020 Teachers Insurance and Annuity Association of America-College Retirement Equities Fund, 730 Third Avenue, New York, NY 10017
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